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PATT WELCOMES ITS NEW LINE MINISTER 

 

The Honourable Fitzgerald Hinds,                                                                
Minister of Works and Transportation 

The Port Authority of Trinidad and Tobago welcomes its 
newly appointed line minister, the Honourable 
Fitzgerald Hinds, who was sworn in as the Minister of 
Works and Transportation on Friday 11th September 
2015.  On Monday September 7, 2015 Mr. Fitzgerald 
Ethelbert Hinds was re-elected to the House of 
Representatives as the Member of Parliament for 
Laventille West in the 11th Parliament.  

Minister Hinds was first elected to the House of 
Representatives in 1995, and served for 12 years as the 
Member for Laventille East/Morvant. An attorney-at-
law by profession, Minister Hinds served in Opposition 
between 1995 and 2001. During the 8th Republican 
Parliament, he served as Minister of State in the 
Ministry of National Security and in the Ministry of 
Trade and Industry.  He also formerly held the post of 
Minister of State in the Ministry of Public 
Administration and Information. 

Minister Hinds also served as an Opposition Senator in 
the 10th Parliament. 

PATT looks forward to the first meeting with its line 
minister to introduce him to the organization, the 
executive, management and employees – and to extend 
a warm welcome.   

 (Information cited from the Parliament website) 

 

 

 

FRAMEWORK AGREEMENT REACHED 
BETWEEN PATT AND SWWTU 

                    
GM/CEO Satnarine Bachew (left) shakes hands with President 

General of the SWWTU Michael Annisette 

On Friday 28 August, PATT and the SWWTU signed a 
framework document on the items which are to be 
discussed, negotiated and final agreement reached 
regarding new working practices - with the best interest 
of employees, the organization and the nation at the 
forefront.   

The intent is to modernize operations so that the port 
can become competitive, attractive to investors and 
customers, economically viable and profitable.  In short, 
a port that can hold its own in the changing global 
maritime transport industry, and become self-sustaining 
which is a must for future survival. 

Some of the items put up to be considered and 
collaborative agreement reached, include: 

 A change in the 8-hour shift system to a 12-hour 
system 

 Amalgamation of job functions – The 
“Docker” 

 Introduction of a Productivity Incentive 
Programme 

 Golden handshake to selected employees 

 Buyout of overtime – terms to be settled 



 

 

 Re-manning of STS and RTG cranes resulting 
in a discontinuation of two operators per 
crane to three operators per two cranes 

GM/CEO Satnarine Bachew giving his presentation to stakeholders 

On Thursday 3rd September, a meeting was held 
with major stakeholders to inform them of the 
items in the framework agreement.  These 
stakeholders included:  Shipping lines and agents, 
Shipping Association of Trinidad and Tobago, 
Comptroller of Customs, Automotive Dealers 
Association, Pilots, Hauliers, and Brokers. 

Mr. Annisette stated that there are going to be 
challenges and we have to treat with them if we 
are to have sustainability and if we are to bring 
back the ships.  He also noted that once we make 
the port competitive, business will come back due 
to our good location. He also underscored that it 
was a framework agreement.   

Former Minister of Transport, Stephen Cadiz, the 
feature speaker, reiterated the need to meet 
international standards, and that the people make 
the port.  He also said that he looked forward to 
PPOS being big in the news. 

On Friday 11th September, a similar meeting was 
held with Operations and Equipment workers – 
who are the internal stakeholders whose work 
would most be impacted in considering new 
working practices.   

 

                         
Workers line up to ask questions at the meeting, and Mr. Annisette 
giving his remarks (right) 

At both meetings the GM/CEO, Satnarine Bachew, 
made a presentation on the vision for the port and 
the need to become financially self-sustaining – 
especially in light of global benchmarks and 
competition, and low oil prices.   

 

EXCEPTIONAL PERFORMANCE ON THE ARIAN 

There was exceptional performance achieved when the 

Arian berthed at the Port of Port of Spain at 7:00 am on 

August 25th - with operations commencing at 7:30 am.  

Ship-to-shore crane #4 was used during the operations 

which were completed at 12:00 noon that day. 

This achievement was undeniably the collective efforts 

of the entire team on that shift.  Special mention must 

be made of STS Operator, Junior Tyrell, for completing 

106 moves in four hours at the rate of 26.5 moves per 

hour.  Again, for this exceptional performance, we wish 

to acknowledge the following members of the team for 

excellence in operations: 

RTG - Operator B. Roper and R. Hutchinson 

Quay Officer – J. Nelson 

Hatch man – Gary Lewis and Derek Solomon 

ITV – Gary Pierre, Sean Escalante, Ellis Alexander, 
Anthony Gibson and Joseph Campbell 

                                                                                        Page 2 



 

 

 

Foreman – K. Fagan 

Deckhand – Leary Sampath 

Lashers – Winston Henry, Carlton Mc Intosh, Michael 
Richardson, Ronald Gomes, Robert Carrington and Bert 
Hurdle 

Stevedores  

Tally Clerk – Anthony Hayling 

Gearman – Dale Samuel, and R. Kirbanali 

Planners – Rommell Howell, Christian Pritchard, and 
Stacy Stuart 

Dispatch – K. Ramcharan.    

Congrats and keep up the great work.  Remember our 
mantra for the rest of the year:   

20 to 25 Berth Moves Per Hour by 31st December 2015 

*********** 

KLIPPER STREAM SAILS ON HER 100TH VOYAGE 
FOR GEEST LINE 

  Sonja Voisin, GM of Gulf Shipping (second right), and Captain 

MV KLIPPER STREAM sailed from Flat House Quay in 
Portsmouth on Tuesday 11th August 2015 for her 100th 
voyage for the UK’s premier Caribbean shipping line, 
Geest Line. 

Geest Line has been operating in the Caribbean for over 

six decades and Klipper Stream is one of four specialist                        

refrigerated (reefer) vessels which has been under 

charter to the line since 2008.  It is a very versatile 

vessel, capable of carrying 324 Teu’s for cargo (or 40 

foot equivalent), and her four holds are used to carry 

break bulk Cargo. 

Geest Line is the leading shipping line in terms of Break 

Bulk Cargo carriage from the UK and Europe to the 

Caribbean,  and can carry almost anything on deck. Her 

four holds are temperature and atmosphere controlled, 

allowing her to ship millions of bananas from the 

Caribbean to the UK and Europe on a weekly basis. 

During her 100 voyages Klipper stream has covered 

approx. 920,000 nautical miles, travelling from Europe 

to the Caribbean and inter island between Antigua, St 

Kitts, Dominica, Martinique, St Lucia, St Vincent, 

Grenada, Barbados and Trinidad. She takes eight days 

to make her Atlantic crossing and only 28 days for a 

round trip Portsmouth to Portsmouth.  Klipper Stream, 

in concert with her three sister vessels, maintains a 

weekly presence for Geest line within the Caribbean. 

 Gulf Shipping Limited, one of PPOS’s valued customers, 

is the local agent for Geest Line. 

 

Farewell and Happy Retirement 

 

We wish a fond farewell to Kenneth Richardson who has 

been a PATT employee, attached to the Port of 

Scarborough, for the past 46 years.   
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He started as a junior clerk in 1970 and was promoted 

to senior clerk two years later.   From 1991, he held the 

position of Port Administrative Officer II, and was 

promoted to Terminal Manager in 1993.                                                                       

Mr. Richardson said his experience at the Port was very 

exciting and while there were challenges, they 

strengthened and gave him the opportunity to learn 

and be a better professional. He also believed in and 

portrayed a mentorship type leadership. He proceeded 

on pre-retirement in July 2015 and officially retires in 

July 2016. 

 Mr. Richardson was a stickler for discipline and carried 

out his duties with excellence and professionalism, 

because he believed in executing well.  His parting 

words to employees were that we must shy away from 

personalizing issues, especially with persons who are 

willing to contribute to the overall development and 

enhancement of the organization.    He encouraged 

workers to be good to their fellow men, set standards 

and be a stickler for getting the job done without 

compromise. 

Mr. Richardson‘s passion was not just with the 

operations of the Port Authority,  he  also served   in the 

Cadet Force from 1979 as a warrant officer and moved 

up the ranks to Major. He retired from the Cadets in 

May 2015.   The discipline received during those years 

influenced every aspect of his life as was evidenced by 

his passion for excellence.  

The Port Authority extends heartfelt thanks to Kenneth 

Richardson, and we wish him great success as he 

continues on life’s journey. 

 

TOWNHALL MEETINGS WITH THE GM/CEO 

Satnarine Bachew, PATT GM/CEO is taking a hands-on 

approach.  No longer is it a matter of communicating 

only from inside the office through messages delivered 

to staff members. It is a new era where the top 

executive meets directly with employees, right in their 

own work areas.   

The Townhall meetings are the main part of an 

Employee Communication Programme, designed to 

have one-on-one conversations with employees on an 

ongoing basis.  

  
Townhall in the Crane Operators Training Room 

 

                           
And with West Gate and Spectrum staff 

The main topics at the Townhall meetings include: 

 The direction and vision of the port 

 An update on the state of the business 

 The role of each individual employee in moving 

the port forward 

 Interaction and feedback, comments, issues and 

suggestions from employees 
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The first Townhall was on August 3rd 2015 with the 

Equipment Division (Crane Maintenance and the 

Mechanical garage departments).  

There was a large turnout of employees eager to hear 

what the conversation was about.   The GM introduced 

himself to the workers and began by giving a detailed 

summary of the present ‘state of the business.’  The 

employees were also shown a comparative graph on the 

productivity level of the Port of Port of Spain against 

other Ports – with PPOS lagging far behind. 

The message was that PPOS needs to start immediately 

to improve its productivity and efficiency levels, with 

the collaboration of management and workers.  The 

main concern expressed by workers was their concern 

about working conditions.  The GM/CEO assured that 

these concerns would be addressed as best as possible, 

with some work on the most urgent areas already being 

attended to.   

He also mentioned that each employee should identify 

what could be done to bring about improvements that 

initially require just a shift in the way work is done – and 

at little or no cost.  In other words, employees must 

identify the areas that could be improved immediately, 

the low-hanging fruit or quick wins that would add 

value. The importance of customers and building 

credible relationships with them was also emphasized.  

Indeed a shift in mindset and the way we operate is a 

must. 

Major concerns discussed were: 

 A 30 %decrease in business in recent times 

 Customers choosing to use competing ports 

 Lengthy berthing to unberthing  times 

 Working conditions/environment 

 Supply of personal protective equipment. 

 Payment of outstanding  COLA 

Mr. Bachew stated that: “There is hope, we can recover.  

We just have to work together.” 

Some of the plans to turnaround the organization, 

which includes all business units: 

 The option of LNG fueled fast ferries which are 

cheaper to operate, with lower emissions. 

 Providing the service of refueling 

vessels/bunkering 

 Making the work environment pleasant  

 Marketing the company effectively 

 Ensuring employees’ comfort in the working 

environment. 

 Listening to the concerns and suggestions of the 

workers. 

 Possibility of a Public Private Partnership (PPP) 

to grow the business 

 The importance of delivering an excellent 

customer experience 

Mr. Bachew stressed that these present times are about 

survival. We have to first survive, then move on and 

prosper. 

The Townhall meetings have been held every week, and 

other areas visited so far include: Crane Operators and 

Shed 10; TTIT POS; Finance and Cargo Accounts; West 

Gate and Spectrum.  Townhall meetings continue. 

 

EMANCIPATION CELEBRATIONS ON THE PORT 

Emancipation Day was celebrated by the Port on the 

31st of July with a Male and Female African Wear 

Fashion Show. Employees were all dressed up in their 

African Garments with great anticipation. The master of 

ceremonies, Lorne Sandy, kept the audience 

entertained with his witty comments.  

To start, there was a historical segment on slavery and 

the meaning of emancipation. Rashida Vitalis also 

serenaded the audience with the powerful song of 

“Bring down the power” – authored by Ella Andall.  The 

competition began with all contestants parading their 

African wear.  
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There were cash prizes at stake for the top three 

winners in both male and female categories. First place 

received $1000, second place $600 and third place 

$300. 

Wasafoli African Theme Production Company 

entertained the audience with their dancing, drumming 

and singing.   

                                       
Female Winner Keisha Lavines 

In the female category, Keisha Lavines took first place 

with her presentation of a Sudanese girl who had a 

rough life but had great aspirations of going to America 

to become a model. Kezia Nathaniel and Deygelle Butler 

both tied for second place. Judy Campbell took third 

place with her stylish modern flair to her African wear.  

The participants – all winners 

 

 

                                                      
Deygelle Butler and Kezia Nathaniel   

In the male segment George Thomas won first place as 

he carried himself with authority and strength, 

portraying a true African king.    Harry La Pomp took 

second place as he danced his way on and off the stage. 

Alfred Morgan won third place. 
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